New senior management structure chart

'u,hl CEQ |

hurr:rr::.lr:es hnceor
& organisational development Hiztegy & communicaion
coundil solicitor axeuthis
& directar of democratic
& legal services supportieam
planning, regeneration & conservation children, young people & learners community services
[effective 1 Jan 2009)
: : =
f:_exe-:utlve director ) [ e direcmlj et et |
AN 4
[
= : % N ] = et e ™
If";mmm:clrs::;ﬂpm;ﬁll_l::’;m:m, regeneration _f :L::ﬁirg \"'. _—— gt e ||"’f dlm:;ﬁ'l' iy \ / t tﬂ"ﬂ:[?’: - | I'rf Al
| . J & infrastructure ! s lanning, performa o st culture & sport
& t & buildi re k P & perioamante ; .
Bemvironment s _/I Nacs ng contral _/ learning & partnerships 3 g care & development I..~th & protection _/.l I'\_ management __,.-"|I N
adult services & housing resources & customer services
f ™
( executive :Ire::m') | executive director ]
g = ™ , ™
director of support: ) i director |"f_ director Jf director p
unaer adulis housing needs and options corporate financial services performance
\. i ¥y | € v, S E N J
o : ™ o -
d“m,ufsmpm W\ I(F dl‘t’.ﬂﬂr’ I.""d- director -H\l. I,)" director -\""-.,.ll
physically disabled assets and reneval | service transformation — Asins dor s |
& oldar people S 4 "-k_‘_ £ support services S L A
. oy
7 s f) 4( director - resources )
strategy & performance =
b
I'.l‘-
director
housing managemeant services




